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V1 

–

 Internal Verifier Award

 

The Scottish Qualification Authority are the awarding body for this qualification. 

 

This is the nat

ionally recognised standard for S/NVQ Verifiers and must be held for those 

who are either verifying or wish to verify against ag

reed S/NVQ standards of competence

. 

 

 

Candidate suitability:

 

 

The qualification is appropriate for you if your role involves:

 

·

Ve

rifying Assessors’ work against agreed standards of competence using a range of 

assessment methods.

 

·

Supporting and guiding Asses

sors and providing feedback on assessment decisions

 

·

Contributing and reviewing the Internal Quality Assurance processes

 

·

It is al

so appropriate for those members of staff who are planning to work in an 

Assessment position.

 

 

Note: You must have access or pla

nned access to at a minimum of 2 Assessors who are 

working with registered candidates in a subject area, which is subject to an 

Internal 

Quality Assurance procedure, the outcome of which must lead to a certificated award.

 

 

 

Course Materials and Equipment

 

 

The Candidate will be provided with a portfolio and learning materials from Rewards TRC

 

If the Candidate verification work is be

ing assessed on

-

line then access to the appropriate 

portfolio will be required for both the Rewards Assessor and Verifier.

 

 

Evid

ence Requirements

 

 

In order to comply with the requirements of this qualification, the candidate will need to 

demonstrate their 

ability to meet the requirements of each element of the Award. 

 

Each statement or report has to be supported by documentation or

 other evidence. 

 

 

Examples of the type of evidence with which they will build their portfolio will 

include:

 

·

CV, Job Description

, Appraisals, Copies of Certificates and qualifications.

 

 

Evidence of competence, such as:

 

·

Verification plans, including Samplin

g and allocations

 

·

Assessor Observations by the Internal Verifier Candidate,

 

·

Samples  of verification from a number of Candidates

 

·

Completed verification records

 

·

Internal verification reports

 

·

IV Observation records of the Internal Verifier Candidate

 

·

Appraisa

ls

 

·

Extract of Continuous Professional Development

 

·

Minutes of meetings, including standardisation meetings

 

·

External Verifier repo

rts 
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3rd Floor Savoy House

 

140 Sauchiehall Street

 

Glasgow, G2 3DH

 

Telephone: 0141 332 8054

 

Fax: 0141 332 4819

 

 

Assessment Process and Duration

 

 

The appointed Rewards Assessor will provide guidance and support to the V1 Candidate 

in collec

ting sufficient and appropriate evidence.

 

Having collected the evidence the Assessor will then ensure that the required standard

s 

have been achieved through the Internal Quality Assurance system. 

 

Evidence collection will take the form of visual observatio

ns, discussion and a collection of 

short reports completed by the V1 Candidate, supplemented by the evidence previously 

noted. T

he evidence will be presented by the candidate in Portfolio format and through 

this they will be able to demonstrate their compe

tence against the National Occupational 

Standards for Learning & Development.

 

 

The qualification is expected to be achieved over

 approximately 6 months, although this 

might be achieved earlier depending on individual circumstances and the opportunities to 

gather evidence.

 

V1 candidates will receive work place visits from the Rewards Assessor on monthly basis. 

The visits, which will

 also include Observations, will last for approximately 1

-

2 hours, 

although this can be extended or reduced as the situation dic

tates.

 

There will always be a certain amount of flexibility during the course and Rewards will 

adapt the course timetable accord

ing to the needs of the V1 candidate and those of the 

employer.

 

 

Objectives

 

 

Candidate objectives:

 

·

To gain a nationally recognis

ed award for competence in Internal Quality Assurance 

 

·

To increase job satisfaction and provide an incentive to develop skills f

urther

 

·

To develop valuable up

-

to

-

date, transferable skills

 

·

To provide a clear path for career development

 

 

 

Organisational Objec

tives:

 

·

To gain a more qualified and competent workforce

 

·

To improve the cost effectiveness and efficiency of Learning and Develop

ment

 

·

To meet the requirements of the Awarding Bodies of the UK

 

·

To assist with recruitment and reduce staff turnover

 

·

To assist in

 evaluating learning programmes, appraisals and more generally with Investors     

 

          in People standards as well as thos

e of Awarding Bodies

 

·

To identify employees’ competences (and gaps in skills and knowledge)

 

·

To assist with the audit of the workf

orce skills and identify training needs

 

·

To provide solid foundations for future training programmes and self

-

development

 

 

Reward

s

 

 

Rewards have delivered Learning and Development training for over ten years and 

have excellent achievement rates. 

 

Many organ

isations have enjoyed the benefits of our experiences in the 

Assessment field and created sound Learning and Development systems

 and 

process from those foundations.

 

 

For Further Information Please Contact

 

Rewards (Scotland)

 

 

15

-

17 South St Andrews Street

 

Edinburgh

 

EH2 2AU

 

Telephone: 0131 557 6500

 

Fax: 0131 557 6511

 

 

Email: info@sco

tland.rewards

-

trc.co.uk

 

Web: 

www.rewards

-

trc.co.uk

 


